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A ONE STOP SHOP!

Working To Impact Our
Members’ Workforce

Our CDL Theory Training Program

We began providing online entry-level driver Theory training in 2022
as a service to members of the South Dakota Trucking Association
(SDTA). Our goal was to give businesses and CDL seekers a high-
quality, low-cost CDL training option in the South Dakota region that
was available online from any device.

Even if a student isn't from this area, they can still take our CDL Theory
training. Our curriculum is fully compliant with the current FMCSA
ELDT Training standards and we are a member in good standing of
the Training Provider Registry as a Theory provider.

Once a student has completed our ELDT Theory they will need to get
Behind-the-Wheel training before they can take the third party test to
get their CDL.

Our Behind the Wheel Partners

The problem with Theory only programs is that students can't get
their CDL if they only complete Theory! How will they get connected
with a local company and get the training they need to get on the
road?

That is our niche! We want our students to find their dream job
right here in South Dakota, so we have created a directory for SDTA
member businesses that are willing to take on individuals with a CLP
and help them get Behind-the-Wheel training or be referred to a
Behind-the-Wheel trainer to get their full CDL.

If your company is interested in being listed as a Behind the Wheel
Partner, please call SDTA today!

How It Works

Theory Training

This portion is completed fully online. A student can do
it in the comfort of their own home. This program meets
and exceeds the federal minimum standard for Theory
training. The training should take approximately 13
hours to complete.

Member: $300 Non-Member: $350

Behind-the-Wheel Training

This portion of the training happens in a truck with a
trainer who is an experienced CDL holder. A student can
do our Theory training and find their own Range and Road
Training, or they can go with one of our recommended
companies and get both training and possibly a job!

Hazmat Endorsement Training

This online training course meets and exceeds the
federal minimum standards for Hazardous Materials
Theory training. The course covers the 13 required
Hazardous Materials topics. The training should take a
student or driver approximately 2 hours to complete.

Member: $75 Non-Member: $125

For more information on our online training program

or to sign up, please call the SDTA office.

-~ CDL

SOUTHDAKOTACDL.COM
=]
605.334.8871 it

www.southdakotacdl.com
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CHAIRMAN’'S MESSAGE

As | write this the day
before elections, for the
most part the dust has
settled. The only thing
really still up in the air
as far as results, is the
control of the US Senate.
That will be decided in
four weeks with a runoff
election in Georgia.

| am so glad that the

marijuana issues lost

on the ballot. For our

industry, having medi-
cal marijuana is a nightmare. We still have to drug test
and operate under the Federal guidelines. Until we have
a test that will determine impairment, how can we imple-
ment legalizing it? Something has to be developed that
will determine the extent of usage. Even President Biden
Is proposing decriminalization of possession and usage of
the drug.

Next we have the Wholestone Foods ballot measure. This
results were close, with about a 2,000 vote difference. |
am sure it will be litigated, but hopefully it will be a short
lived process. | hope this will send a message to any-
one wanting to use the election process for their personal
agenda.

Wishing you a Happy Thanksgiving from the Willey’s!

Bob Willey, SDTA Chairman

Bob Willey Trucking
Gettysburg, SD
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Christine’s Corner

| feel like each month when | write my message, I'm in a state of ‘busyness,’” running from
thing to thing. | love the fast-paced and changing industry. There is so much to learn, and
| certainly realize | have a ways to go, but | am up for the challenge. You should never stop
learning or growing.

| had the opportunity to attend the American Trucking Association Convention with Board
Member and ATA Chair Rick Hoogendoorn at the end of October. Time was spent diving into
all the big issues with the ATRI reveal and how these industry issues will impact the direction
of trucking. | got to meet several different vendors and learn about how they can provide
services and value to you, our members. Look for some announcements with new partners in
the months to come. Conventions like these provide so many opportunities to network and
learn from others' experiences.

November 9th was probably one of the best days when all of our mailboxes were a little less
full from political ads and our TV commercials went back to mundane advertisements. With
all joking aside, the election was full of surprises, both from a state-wide perspective as well
as nationally. SDTA played a major role in the Wholestone vote in Sioux Falls. We had the op-
portunity to stand with all of our agriculture partners and business leaders in support of the
process, being open for business, and refusing to let one business dictate how we do busi-
ness. | am forever grateful to our partners for taking a bold stand for what's right. Value-add-
ed agriculture is critical to South Dakota, and trucking plays a significant role in that. Political
campaigns can bring out the worst and the best, and for me, we had a lot of conversations
about trucking and the importance it has in our state and nation, vs. the doom and gloom that
those ‘hig trucks are going to clog our roads.’ During this time, we also caught the eye of Bill
Zortman with Kelo Radio. SDTA has been a weekly guest for the last several months, and we
hope to continue this relationship to promote the trucking industry.

SDTA held its board meetings in November as well. This proved to be a productive time to
discuss the past, present, and future. We do know we have many challenges as we move for-
ward, but with this board and a committed staff, we will find ways to ensure our association
is sustainable into the future. | am excited to announce that SDTA has partially transitioned
to QuickBooks, and you will see more and more changes to streamline processes, increase
communications, and provide more value to you as members. | welcome the feedback and
hope that you know you can reach out to your SDTA staff anytime.

Lastly, the South Dakota Road Team along with members of the SDTA were able to attend the
annual Junior Achievement JA Inspire event in Sioux Falls with a couple of trucks present. The
Road Team Captains did a fantastic job showing the middle schoolers how to properly getin
and out of the truck as well as getting them excited about a possible career in trucking. These
events have proven to be successful, and we thank our partners for allowing the Road Team
to be present as well as showcasing your equipment. Stay tuned, we will be opening inter-
views for the Road Team in the near future. If there are additional events we can be at, do not
hesitate to reach out.

Wishing you all a safe and healthy holiday season.
Onward,

Christine M. Erickson TRUCKING NEWS ~ PAGE 5
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THERMO KING of SIOUX FALLS, INC.

Location Phone Website
1709 N. Cliff Ave Office: (605) 334-5162 www.thermokingsf.com

Sioux Falls, SD 57103

Hours

On Call 24/7

Monday — Friday: 7:00am to 5:30pm
Saturday: 8:00am to 12:00pm


http://www.thermokingsf.com

NOVEMBER 2022 DRIVER OF THE MONTH

TRANSPORTATION

Safety, Compliance, Fleet Management,
and Mobile Alignment

Shanna Gray

President

801 9th Ave North Building 2 Suite A
Brandon SD 57005

Phone: (605) 582-3900
Fax: (605) 582-3509
Email: shannagray@sb-transportation.com

&fg[ﬂm A.J. SWANSON o Corporate Law
Arvid J. Swanson PC e Business Formation

Brofessional Driver 97457 482" Avenue e Real Estate Transactions
Canton, South Dakota 57013 e Agricultural Law
(605) 743-2070 o Sales & Use Tax Law

Kenneth Isburg, Rude Transportation, Sioux
Falls, SD, was selected as the November
2022 Driver of the Month by the South Dakota

www.ajswanson.com e Estate Planning
¢ Probate
. ® Administrative Law

W\
'-l/

- 50 YEARS - i
Safety Management Council. _ * Zoning & Planning Law
y g of hetping tuucking * Transportation Law
Kenneth started driving for Rude Transporta- = W o (Motor Carrier Emphasis)
tion 26 years ago and has perfect attendance. 7 =

He is always willing to come in on his days off
if needed!

Kenneth has accumulated 3.4 million miles
with only two non chargable accidents (oc-
cured in the parking lot) in 2002 and 2007 .

His customers give him wonderful reviews.
He maintains his equipment. He is a great
mentor to other drivers as well! Kenneth is
always positive.

Kenneth is the father of two, Kate (29) and
Brittany (28). He resides in Sioux Falls, SD.

The South Dakota Trucking Association joins
the Safety Management Council in congratu-
lating Kenneth Isburg for being selected as
the November 2022 Driver of the Month.

Are You Honoring Your Best Drivers?

Sponsors of Driver of the Month Program: ]

Rules & Nomination form available online at:
www.southdakotatrucking.com
or on page 30 of this publication.

Occupational Health and Medical Services

& SDTA'S SAFETY MANAGEMENT COUNCIL
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Peter C. Stedman warch 16, 1958 - November 5, 2022

Peter C. Stedman departed this world on November 5, 2022 at the age of 64 in Tallahassee. “Pete” was born March 16, 1958 in Ar-

monk, New York, the third son of Bruce and M. Caroline Stedman. Most of his young life was in the area of Dobbs Ferry, NY, until the

family moved to Boca Raton, FL when he was 15. He easily went from sports suited to the northeast to being an excellent barefoot

water skier, a standout basketball player in high school, and his friendly, very funny, and easy going demeanor meant he made friends

anywhere he was. He trained at Embry-Riddle Aeronautical University as an airline mechanic, going on to work for Emerald Airin
Texas, and then onto Republic Airlines, which became part of Northwest Airlines, in Minneapolis, where he was for 17 years. A move to Tallahassee, where other
family members lived, was then pursued, and Pete then went through training to be a commercial truck driver. He performed in this capacity for several compa-
nies over a 17 year period, with most of that being with Blachowske Truck Lines. He loved seeing places all over the country, talking about bad drivers (laughing
while doing so, of course), and was proud of his safe driving record. He was truly dedicated to his work, no matter what that work was. He also was never without
a home project, rarely staying still unless he was watching foothall, most notably the New York Jets. He was also a wonderful son, brother, hushand, father, friend
and neighbor who will be missed tremendously by all who knew him. Pete is survived by his wife of 31 years, Linda Barberis Stedman, his son Peter Bruce (Emma)
of Tallahassee, his stepson, Travis Barberis of Tallahassee, his brothers William (Marcia) of Fairfax, VA, and Andrew (Marianne) of Azel, TX, his sister, Nancy
(James Silvanima) of Tallahassee, and a host of nieces and nephews. The family wishes to especially thank Dr. Viralkumar Bhanderi for his help and dedication to
Pete during our difficult time. In lieu of flowers, donations may be made in Pete’s name to The American Cancer Society.

Memorial contributions can be made to the SDTA Trucking Foundation through the SDTA office in honor of those lost.

In Memory of:

m A gift of $ has been given to the
il SOUTH DAKOTA TRUCKING FOUNDATION

in memory of your loved one by:

NAME:

Name:
Company:
Address:
City/State/Zip:

%est In Feace

e
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FIVE-GENERATION VIESSMAN
TRUCKING FAMILY DELIVERS LEGACY

Left to right: Matt Viessman, A.J. Grong, Andy Viessman, Randy Viessman, Brent Koshab, Doug Viessman, Cody Nelson, Ryan Viessman, Jason Viessman, Joey
Viessman, Zach Jorgenson, Abby Maas, Rod Viessman, Barb Jorgenson, Micky Viessman, Wayne Viessman



In 1961, Virgil Viessman started a
one-truck milk hauling business in
Worthington, Minnesota. Little did
he know what his small little start up
would become one of America’s larg-
est specialty haulers, with about 500
trucks transporting goods across the
U.S. and Canada under three com-
pany names.

Between Viessman Trucking (a.k.a.
Cliff Viessman, Inc.), Jacobson
Transport & Johnsrud Transport, the
three companies owned by the Viess-
man family have 15 truck terminals in
eight Midwest states. Viessman’s and
Johnsrud’s haul food-grade products,
such as corn syrup, dairy, sucrose, dry
sugar and vegetable oil, while Jacob-
son’s transports HAZMAT products,
such as liquid propane, gasoline and
fertilizer.

Not only did Virgil kick start a boom-
ing trucking business, he and his wife
Carrie, also started a five-generation
family business. More than 60 years
later, about 20 or Virgil and Carrie’s
grandchildren, great-grandchildren
and even great-great grandchildren
work for Viessman Trucking in nearly
every function of the business, from
drivers, dispatchers, mechanics and
body shop techs to managing wash
bays, terminals, truck part sales, and
company-wide operations.

But sadly, the Viessman Trucking
story had a tragic beginning. Only a
few years after starting his bulk milk
hauling business, Virgil was killed in a
truck accident between Marshall, MN
and Clarkfield, MN, in 1965.

However, this devastating turn of
events didn't stop the Viessman family
from continuing to build on Virgil's
legacy. Virgil's son and daughter-in-
law, Cliff and Rose Viessman, began
managing the milk hauling business in
Clarkfield, MN, in addition to running
their fertilizer business in Primghar,

lowa. Meanwhile, the couple were
also raising 10 children!

After running both companies in two
states for five years, Cliff decided to
sell his fertilizer business in 1970 and
used the money to expand the truck-
ing company, increasing his milk-haul-
ing fleet to eight trucks. Cliff, Rose
and their 10 children moved north to
Clarkfield, MN.

Between 1970 and 1977, five of Cliff
and Rose’s sons (Wayne, Doug,
Randy, Terry and David) graduated
high school and started their own milk
routes, consisting of 20 to 30 stops a
day, which is unheard of nowadays
During this time, Cliff added a second
terminal in New Prague, MN, which
was run by the second Viessman son,
Doug. By 1977, Viessman Trucking
grew from eight trucks to thirty-five
trucks with two terminals.

In 1980, Barb (Cliff and Rose’s
daughter) joined the company as Of-
fice Manager. In 1982, the company’s
primary customer made a move to
Dawson, MN. As a committed car-
rier, Viessman Trucking followed the
customer and built a third terminal and
corporate office in Dawson, which is
currently managed by David Viess-
man.

In 1984, Cliff tasked his son, Randy,
with managing a new terminal in Mar-
shall, MN, and this was the company’s
first venture into transporting liquid
corn sweetener and wet feed.

In 1985, Cliff charged Doug with man-
aging a new terminal in Mankato, MN,
as part of the new venture transport-
ing vegetable oils. With the addition
of Marshall and Mankato terminals,
Viessman Trucking grew to 55 truck
running throughout the Midwest.

In 1987, Cliff moved the corporate
office to Gary, SD, a small town on

the border of Minnesota and South
Dakota. Cliff and Rose’s oldest son
and two daughters, Wayne, Barb
and Sandy, joined him in the new
headquarters. Wayne served as
vise president and is now the CEO of
Viessman Trucking. Barb serves as
office manager, and Sandy worked in
billing.

Also in 1987, Viessman’s entered the
truck salvage business by starting
Dawson Truck Parts, Inc., managed
by Terry (Rose and Cliff’s fifth son),
and the Marshall Truck Salvage,
which was run by Mickey (Cliff and
Rose’s seventh son).

In 1990°s ,Viessman Trucking grew
organically and by acquisition, pur-
chasing Jacobson Transport Inc.,

in Wahpeton, ND, and the Kalhoff
Trucking of Paynesville, MN. Cliff's
youngest son, Rod, managed the new
Paynesville terminal and now works at
the companies headquarters. Viess-
man Trucking also added a terminal

in Columbus NE to transport corn
sweetener feed and starch. In 1999,
they expanded east and opened a
terminal in Dayton, OH, to transport
sucrose sweetener.

In 2000’s, the company expanded
south and purchased a terminal in
Memphis TN, to transport oil and
sweetener products. In 2018, Viess-
man’s purchased Johnsrud Transport,
Inc. of Des Moines, IA, which trans-
ports vegetable oil across the country.

In 2021, Viessman's celebrated 60
years of trucking success. With
several fourth-generation Viessman
family members now on the leader-
ship team and fifth-generation kids
growing up and joining the family
business, viessman Trucking is poised
for another 60 years of building on an
incredible legacy.

Reprinted from Trucking Minnesota - Oct, 2022
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Looking for truck, work comp, cargo or farm insurance?
With a combined total of over 50 years' experience, Dan Backlund, Nick Backlund,
Jonilyn Gau, Jordan Gau, Patty O'Connor and Jane Swenson are ready to help you
with your insurance needs. Our markets can write local or long distance trucking for
livestock, reefers, tankers, flatbeds and sand & gravel haulers.

Give us a call today at 800-967-4285.

1) (- B INSURANCE

Truck Industry & INTERSTATE TRUCK LICENSING

Professionals Primary, NTU/Bobtsail,
Cargo, Umbrella+

since 1953

NW of the Flying J Regulatory, Safety
Fargo, ND & Compliance Services

701-281-8200 www.Dixonlnsurance.com
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READY OR NOV...\V WILL COME!

Crashing Through the Snow...
What crash stats reveal
about winter driving.
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Driver Shortage Update 2022

Economics Department | American Trucking Associations, Inc. | Washington, DC 20003 | October 25, 2022

The American Trucking Associations estimates in 2022 the truck driver shortage will remain near its historical high at nearly 78,000 drivers. ATA calculates
the shortage estimates by determining the difference between the number of drivers currently in the market and the optimal number of drivers based on
freight demand. ATA’s 2022 projection is the second highest level on record after 81,258 in 2021.

o While all sectors in the industry struggle with finding enough qualified drivers, the driver shortage is most acute in the longer-haul (i.e., non-local) for-
hire truckload market.

e There is no single cause of the driver shortage, but some of the primary factors include:

- High average age of current drivers, which leads to a high number of retirements; o Women make up just 8% of all drivers, well below their represent-
tion in the total workforce of 47%;

- Inability of some would-be and current drivers to pass a drug test;
- Other barriers to entry such as minimum driving age, driving history and criminal background;
- Lifestyle disadvantages, especially in the longer-haul market with greater time away from home;

- Infrastructure and other issues, like a lack of truck parking spots, which causes drivers to stop driving earlier than they need to so they can geta
spot for the night, and congestion which limits drivers’ ability to safely and efficiently make deliveries.

At current trends, the shortage could surpass 160,000 in 2031. This forecast is based on driver demographic trends, including gender and age, as well as
expected freight growth. As part of this study, ATA estimates that over the next ten years, the industry will have to recruit nearly 1.2 million new drivers

into the industry to replace retiring drivers, drivers that leave voluntarily (e.g., lifestyle) or involuntarily (e.g., driving records or failed drug test), as well as
additional drivers needed for industry growth. These trends are notwithstanding the impact of potential regulations or laws in the future, either positive, such
as lowering the minimum age of eligibility for a commercial driver's license, or negative, which could lower productivity per driver resulting in more drivers
needed to haul the same amount of freight.

Because there is no single cause of the driver shortage, that means there is no single solution. One trend that is currently transpiring is driver pay and earn-
ings are going up significantly. Data from ATA, which was released earlier this year, showed that the average truckload driver made over $69,000 in 2021,
including salaries and bonuses but not benefits. This figure reflects an 187 increase in annual compensation from 2019. This data also showed that over 907%
of truckload carriers raised driver pay in 2021.

Data from the Department of Labor shows that average annual earnings of production and non-supervisory employees, with the vast majority of those
being driver occupations, in the general freight, long-haul for- hire truckload industry increased 7.5% on average per year over the last two and a half years,
compared to 2.67% in the 10 years preceding.

While this is good for drivers and those looking to enter this occupation, pay alone will not solve the driver shortage. For example, some drivers may choose to
work less when offered a pay increase and be home more often. In fact, almost forty percent of truckload carriers reported to ATA that increases in pay last
year resulted in drivers choosing to drive less, make the same amount of money and be home more often.

The truck driver shortage probably seems much worse to motor carriers than the current figures suggest because of a quality versus quantity issue. Many
carriers have strict hiring criteria based on driving history, experience and other factors. As a result, despite receiving applications for employment, motor
carriers are finding few eligible candidates, which is a quality issue. This analysis does not consider the quality of applicants.

The driver shortage is not unique to the U.S. According to a report released earlier this year by IRU, the world road transport organization based in Geneva,
Switzerland, the driver shortage is in many countries throughout the world. While some countries report it in terms of number of jobs open, which will be
higher than an actual shortage number as ATA reports], it is a problem for this occupation in much of the world. For example, according to the IRU report, in
2021, Germany had between 57,000 and 80,000 unfilled truck driver jobs; Italy was up to 20,000 drivers short; Argentina had 45,000 unfilled truck driver
jobs; and Mexico reported roughly 54,000 unfilled driver jobs; China had 1.8 million unfilled truck driver positions.

For a full report click HERE: (https://ata.msgfocus.com/files/amf _highroad_solution/project 2358/ATA_Driver_Shortage_Report 2022_Executive_Summary.October22.pdf
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At Agtegra Cooperative, employees team Health Insurance 401K
together to service the farming operations of Dental Insurance Co-op Retirement
member-owners. Along with competitive pay, Vision Insurance Raid Time Off

a commitment to safety and multiple trainin . . .
o . Y P & Health Savings Account Paid Holidays
opportunities, this team also receives the

following benefits: * Clothing & Boot Allowance «  Bonus Opportunities
Pay DOE. Commercial Driver’s License Required - WILL HELP OBTAIN!

Contact the Hiring Manager DIRECTLY -~ www.AGTEGRA.COM

WEt Rh i no Hand Washed Tractors
T"“Ck Wa sh Automated Machine Used

On Most Trailer Sides and Tops
5120 North Granite Lane

Sioux Falls, SD 57107 Underbody Flush ° Citrus * Rain Shield * Acid
(605) 275-9770

.............................................

0UDOI For DT Wembers

"FREE_

| UNDERBODY FLUSH |

3 Bay Truck Wash - One Bay Designated For Wash Outs On Reefers and Hoppers


http://agtegra/com

Specii Mtk 110 Jfi5chergRouuts Yarub Texlooocites Yorg
Hostieg Wihia Wllewrss RPhensai g i

Thank You Sponsors:
Colonial Life
First Bank & Trust
Johnson Feed Inc.
Ollerich Trucking
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Cash on Delivery

®  High advance with low competitive rates

m Same day cash options available™ Cuoff imes may vary
— request to your bank, request to fuel — you tell us

m Fuel card program with generous discounts

m 24/7 Online account access with free credit checks

m Advances available for insurance, payroll, equipment purchases and repairs
m Refer your friends and receive cash bonus on signed accounts

m Fast and easy application — account typically set up within 24 hours

FirstLine
Funding
Group

FirstLine Funding Group is a
division of First Bank & Trust.

First Bank & Trust is a member of the FDIC.

CALL US TODAY AT 877.609.6717
WWW.FIRSTLINEFUNDINGGROUP.COM

1108 WASHINGTON AVE S | PO BOX 328 | MADISON, SD 57042


http://www.firstlinefundinggroup.com

SDTA Fall Board of Directors Meeting - RedRessa, Pierre, SD

YNARYZS T

Sinigi A

M AAD @5

ifandlineijorasshoppendinig

THANK\YOU TO'ALLYOF,OUR BOARD MEMBERS
(WHOTAKE THE TIME OUT\OFATHEIR BUSY)
SCHEDULESATO/ATTEND THE BOARD MEETINGS!

WELCOME NEW SDTA MEMBERS

SambaSafety
. Wade Bricknell
Drivewyze, Inc. E:;ttr/ﬂm;le CDL Adacemy 5619 DTC Parkway, Suite 1000

Brendan Sebastian
5425 Calgary Trail NW
Edmonton, AB T6H4j9
1-888-988-1590
www.drivewyze.com
Type of Service:
Trucking Software
Sponsored by:

SDTA

1800 E. 50th St North, Suite 4
Sioux Falls, SD 57104
605-789-7116
bret@extramilecdl.com
www.extramilecdl.com

Type of Service:

Truck Driving School
Sponsored by:

K&J Trucking, Inc.

Greenwood Villiage, CO 80111
801-671-7789
wbricknell@sambasafety.com
www.sambasafety.com/

Type of Services:

Driver Licensing / MVR Monitoring /
CSA Monitoring / Online Driver
Training / ELDT Theory Training
Sponsored by:

SDTA
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/ruck Insurance Specialists

HATCH

Agency, Inc.

Your SERVICE 7ruck
Insurance Agency Since 7980.

€ We're dedicated in providing the best quality
insurance service in the industry today.
Transportation insurance is our only business.”

e = ST T ol Sl
‘ gl

FULL SERVICE TRUCK INSURANCE AGENCY
HANDLING ALL TYPES OF COVERAGE:
B CAPTIVES B PRIMARY LIABILITY

PHYSICAL DAMAGE
B LONG HAUL AND CARGO

W INDEPENDENT W SAFETY SERVICES

FLEETS
B EXCESS LIABILITY/ W BOBTAIL LIABILITY
UMBRELLAS B LOCAL

Complete Truck
INSURANCE SERVICE

TOLL FREE 1-800-328-8451 FAX: (952) 933-8040

Email: mhatch@hatchagency.com 6121 Baker Road / Suite 102 Minnetonka, MN 55345 (952) 933-8080


http://hatchagency.com

Improving Safety Culture with
a Strong Safety Program

Tuesday, October 25, 2022
Ramkota Hotel - Sioux Falls, SD

Thank you T all whe dllended The Grreal <) /eSI Casually Company Safély Program
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FULL SERVICE
TRUCK CENTER

KEEPING YOU
ON THE ROAD

When it comes to on-highway trucks,
you can trust Butler Machinery with all
your parts and service needs to keep
you on the road when it matters most.
As a member of the HDA Truck Pride
Parts Network, we offer service from
manufacturers such as Bendix, Delco
Remy and more.

Call today to schedule service:
877.365.8114

butlermachinery.com



http://www.istatetruck.com
http://butlermachinery.com

Biden overlooked diesel fuel inflation. Why that's extra bad for the economy.
Rick Newman-Senior Columnist | Tue, November 8, 2022, 2:19 PM

For the last six months, President Biden and his top ad-
visors have obsessed over gasoline prices, for obvious
reasons. That's because no single price rattles consumers
as much as the cost of gas, which crept up to a new record
high of $5 per gallon in June. So it comes as no surprise
that soaring gas prices corresponded directly with Biden's
sinking approval rating.

Since then, gas prices have fallen by about $1.10 per gal-
lon. Biden may have helped a little by releasing oil from the
US strategic reserve. Market forces, tough, have been a big-
ger factor. Still, that hasn't stopped Biden from touting the
drop in prices and claiming he deserves the credit. (https://
www.kiplinger.com/investing/economy/biden-touts-lower-
gas-prices-will-they-stay-there)

But Biden has largely ignored another important type of
fuel: diesel fuel, which is critical for the production and
transportation of many everyday products. There’s a reason
for Biden’s silence: Diesel prices remain uncomfortably
high, and they're contributing to food inflation and other
consumer pain points. Around the same time gas hit $5,
diesel hit a record high of $5.81 per gallon. Gas prices are
now 22% below their peak, but diesel is just 8% lower. On a
year-over-year basis, gas prices are up 15% while diesel is
up 43%.

High diesel prices are a kind of hidden inflation, because
most consumers never buy diesel. But it’s an important
input in the production and transportation and of many
things, including food and consumer goods shipped around
the country. Inflation, at 8.2%, is still uncomfortably high,
a huge reason Biden’s approval rating is underwater and
Democrats seem headed for resounding defeat in the
midterms. A big part of the reason is rising input costs for
everyday consumer products.

The American Farm Bureau Federation sent a |etter to Biden
on November 4 drawing attention to the problem. “Our na-
tion’s food supply is driven by diesel,” Farm Bureau presi-
dent Zippy Duvall wrote. “High diesel prices are severely
impacting our farmers and ranchers, causing increased
costs to consumers, and adding to food insecurity.” While
the pace of gasoline inflation has moderated substantially
in recent months, food inflation has generally gotten worse,
and now stands at 13% year-over-year. Wages are only ris-
ing by around 5%, so it takes a bigger chunk of the family
paycheck to fill the refrigerator.

The US energy market is complex and there’s no single cause
for higher diesel prices. Part of the explanation is a 4%
reduction in diesel refining capacity that began in 2020,
when oil prices crashed and many producers lost money.
There’s less refining capacity for gasoline, too, which is why
the “spread” between the cost of oil and the cost of refined
products has been higher than normal for most of this year
(https://www.eia.gov/finance/markets/products/prices.
php)—there’s a bottleneck in the conversion of crude oil into
consumer products, which tends to push the cost of finished
products up.

After Russia invaded Ukraine on Feb. 24, Biden imposed a
ban on US purchases of Russian oil and oil products. That
barely affected the supply of raw crude, since only 3% of US
oil imports came from Russia, and those have been easily
replaced with oil from other sources. But Russia supplied
20% of America’s imported oil products, includes grades of
oil and certain distillates ideal for conversion into diesel. The
loss of those imports has created marginal shortages of the
input fuel that becomes diesel, which is not really a problem
for gasoline supplies.

Demand for diesel has also remained strong due to robust
spending on goods shipped by truck during the Covid pan-
demic, which seems likely to hold up into this year’s holiday
shopping season. Droughts have lowered water levels on riv-
ers such as the Mississippi, moving some cargo off of barges
onto trucks. There are also season factors that affect diesel
prices, such as increased demand in the winter for heating
oil, which is very similar to diesel. All of these things have
left diesel prices sitting close to record highs.

(Continued on page 25)
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Biden overlooked diesel fuel inflation. Why that's extra bad for the economy continued

Biden has tried to combat high gasoline prices by releasing
nearly 200 million billion barrels of oil from the US reserve,
which has probably brought down oil prices a bit, and kept
both gasoline and diesel prices lower than they would be
otherwise. But global energy markets remain tight, with
sanctions on Russia diverting global flows of oil, oil prod-
ucts and natural gas and causing way more uncertainty
than usual.

The energy war between Russia and the west is far from
over. In early December, a European ban on purchases of
Russian oil will got into effect, along with a corresponding
US-led effort to impose a price ceiling on Russian oil. The
goal is to reduce the oil revenue going into Russia’s coffers,
which is its largest source of funding for the illegal war in
Ukraine. But Russia won't easily abide by the price caps
and could seek ways to punish US and European energy
consumers.

Nobody’s sure what will happen and one possibility is more
turmoil that pushes prices up.

Biden’s options have always been limited, and he could be

Send resume to: toddm@mgoil.com

more constrained going into 2023. The last of Biden’s oil re-
leases from the strategic reserve should come in December.
Biden could order another release, but the dwindling size

of the reserve and the end of the midterm election season
probably mean he won'’t. The loss of that reserve oil could
mean tighter supply and higher prices.

Biden could do other things to help encourage more US
fossil-fuel capacity, such as speeding the federal permit-
ting process and approving more drilling on federal terri-
tory. But he has been channeling progressive Democrats’
antipathy toward the oil and gas industry and seems
unlikely to change. It's also true that the fossil-fuel industry
is undergoing long-term retrenchment as the whole world
shifts from oil and gas to greener forms of energy. Oil and
gas firms are very reluctant to invest in new refineries or
other types of expensive infrastructure, knowing that the
future of the business is murky.

So keep an eye on diesel prices if you want to know where
inflation is heading.

2100 South Marion Road
Sioux Falls, SD 57106

DOT SERVICES
DOT Physicals | DOT and Non-DOT Drug Screening and
Alcohol Testing | MRO Services | Injury Care (billed at South
Dakota Work Comp Fee Schedule) | Third Party Administration
Employee Assistant Plan | Additional Occupational Health
Services | Efficient, Friendly, Professional Services
605-322-5100

AVERA EPA SERVICES IS NOW OFFERING...
DOT-QUALIFIED SUBSTANCE ABUSE PROFESSIONALS
The Avera Employee Assistance Program (EAP) offers
substance abuse evaluations for employees who test positive
for drugs or alcohol, as regulated by the Department of
Transportation (DOT). Under DOT regulations, safety-sensitive
employees (i.e., truck drivers, pilots and airline workers, transit
workers, pipeline workers, etc.) are subject to pre-employment,
random, post-accident, and reasonable suspicion drug and
alcohol tests. When there is a positive test result, the DOT-
regulated employee must seek the service of a DOT-qualified
Substance Abuse Professional (SAP). 605-322-4069
____________________________________________________________________|
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OVER 3,000 8TH GRADE
STUDENTS FROM SIOUX FALLS
AND THE SURROUNDING AREA

CAME TO THE SIOUX FALLS
CONVENTION CENTER FOR THE

JAINSPIRE EVENT WHERE THEY

COULD LEARN ABOUT CAREER

OPPORTUNITIES!

Thanks to the SD Road Team Captains:
MIKE WHITEHEAD, FEDEX FREIGHT, INC.

GARY SCHMIDT, CLIFF VIESSMAN TRUCKING, INC.
JEREMY SENGER, FEDEX FREIGHT, INC.
JEFF ESCHEN, ESCHEN TRUCKING

Achievement’

INSP
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West River Legislative Reception - 5:30 to 7:30 p.m., Minerva’s in Rapid City, Monday, November 28,
2022.

East River Legislative Reception - 5:30 to 7:30 p.m. (NextGen Group meeting at 4:30), Minerva’s in Sioux
Falls, Wednesday, November 30, 2022.

Winter Executive Committee Meeting - 10:00 a.m. on Monday, February 13, 2023 at the Ramkota River
Centre, Pierre. Followed by the Winter Board of Directors Meeting at 12:30 p.m. The Winter Reception
with Legislators will follow at 6:00 p.m. All events of the day are scheduled at the Ramkota River Centre in
Pierre.

Tri-State Safety Meeting, Sioux City IA, March 19-21, 2023

ATA Safety Management Council, Hilton, Minneapolis MN, April 4-6, 2023
SDTA Black Hills Log Haulers Conference (TBD)

Call on Washington (TBD)

Spring/Summer Board of Directors Meeting and the Cliff Tjaden Fishing Event at the AmericInn, Chamber-

lain. The Executive Committee will meet at 10:00 a.m. on Thursday, May 11, 2023 followed by a full board

meeting starting at 1:00 p.m. on the same day. The fishing Calcutta will be held after a social and hosted din-
ner. The Cliff Tjaden Fishing Event is scheduled for 7:30 a.m. to 3:30 p.m. on Friday, May 12, 2023

South Dakota Truck Driving Championships, Sioux Falls, May 20, 2023

West River Poker Run and Golf Outing, Rapid City/Deadwood, June 2023 (TBD)

East River Golf Outing, Brandon, July 20, 2023

ATA National Truck Driving Championships, Columbus OH, August 16-19, 2023

SDTA Conference Sioux Falls Ramkota, September 13-15, 2023

National Truck Driver Appreciation Week, September 10-16, 2023

ATA Conference, Austin TX, Austin Convention Center, October 14-17, 2023

Fall Board of Directors Meeting & Pheasant Hunt, Presho & Pierre, November 9-10, 2023
West River Legislative Reception, Rapid City, November 28, 2023 (location TBD)

East River Legislative Reception, Sioux Falls, November 30, 2023 (location TBD)
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2300 W 49TH STREET | SIOUX FALLS, SD 57105 | WWW.FISCHERROUNDS.COM

SIDULAND TRAER SAES

www.siouxiandtrailer.com
HARRISBURGXSD S1OUX{CITYAIA GUENWOODYIAY
S7/c44925400 800227422367 855252036969
Matt Sommervold, Service Manager  Jeff Harms, Service Manager I-29 South Exit 35
Shania Rozehoom, Parts Cory Barnes, Parts Dean Palmer, Service Manager
Kevin VanOverschelde, Sales Travis Buhman, Sales Wil Niemeier, Sales
Kevin Kiewel, Sales Jake Burke, Parts
EUL'ISSERVICE/AND]PARTS]
MAYYORTANKREPAIRI&TESTING DEALER|EORITHEIFOIFOWING|NEW/AND]JUSEDITRAILERS:|
LHERSTATR FXETURRY? ITANKSIEIPATBED SHISTER:DECKS/IGRAIN|
HYDROSTATIC/ID:O:T;\VISUALS SIDE;BELLY{&END]DUMPS/)IHEAVY{EQUIPMENT
DRY\VANSIREEEERSIANDIWESTERNISNOW/PIOWS]
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Membership Recruitment

We all know of people within this industry that don’t reap the benefits of
belonging to the South Dakota Trucking Association. What can we do as members?

’ [ ]
Show them what they’re missing|
Detailed Level One Inspection - Followed by Demonstration of Performance Based Brake Tester with SDHP/SDMC

Annual SDTA’s Cliff Tjaden Calcutta and Fishing Event ~ Annual East & West River Golf Events ~ Annual Fleet Safety Awards

Monthly Safety Management Council Meetings Quarterly NextGen Mixers

Educational Seminars Vendor Opportunities at Annual SDTA Convention
SDTAis|MissioniStatement:ProtecfandiServeltheEkransportationfindustry,

Let the non-member companies know what it’s like to be an important part of an exciting and worthwhile
endeavor. Membership applications are available online at www.southdakotatrucking.com

* Full time lobbyist representing the interests of the trucking industry
* Resource for questions and contacts

* Top of the line printing services
SOUTH DAKOTA TRUCKING * Resource for State and Federal regulation changes

* ASSOCIATION #

* Monthly newsletter

¢ And so much more...
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DRIVER OF THE MONTH NOMINATION FORM & RULES

Date Jacket Size
Name of Driver Age
Marital Status Spouse Name

Residence

Address (in full)
Children & Ages
Name of Carrier
Home Terminal
Address (in full)
Phone Number

Years Employed by Present Employer Total Years of Experience

Type of Equipment Operated: 3 Truck 3 Tractor-Semitrailer 3 Doubles O3 Other Type of Driving: O Over the Road O City O3 Other
Total Mileage

Mileage with Present Employer

# of Accidents: Chargeable Dates:

Non-Chargeable Dates:

Has your drier ever been selected as a Driver of the Month or Driver of the Year in South Dakota or any other state? O3 Yes £ No If yes, when?

Participation in truck driving championships or other transportation related activities:

Basis of Nomination:

With this entry, company agrees to send their driver, if selected as Driver of the Month, to the South Dakota Trucking Association Annual
Convention where the driver will participate in a personal interview. Drivers not being interviewed will not be eligible for the Driver of the Year
honors. Interview times will be scheduled Friday afternoon during the convention. With this entry, the company agrees to submit Driver of the
Year Entry Form for National Competition if your driver is selected as the South Dakota Driver of the Year.

Submitted by: Title:

RULES:

Driver may be nominated for Driver of the Month for any outstanding act of heroism, a contribution to highway safety, an extraordinary act

of courtesy, an exceptional deed or act of service to mankind within the community reflecting positively on the motor carrier industry, or for a
long period of safe and courteous driving. An outstanding act shall be deemed to mean unusual or other than the normal every day courtesies
afforded by truck drivers.

ELIGIBILITY:

1. The nominated driver must be an employee of a member in good standing of the South Dakota Trucking Association.

2. The nominated driver must have been an employee by the present employer for at least two years and have a minimum of five years overall
experience.

3. South Dakota domiciled™ drivers are eligible for nomination for an outstanding act performed in any state. * The intent of the word “domi-
ciled” shall be interpreted to mean: Any driver reporting to or regularly dispatched from a terminal within the state of SD (in keeping with the
Federal Motor Carrier Safety Regulations definition of his/her home terminal) regardless of where the driver may dwell.

4. A driver may receive the Driver of the Month award only one time in any contest year. He/she may be renominated in any subsequent year.
5. Nominations for outstanding acts on the highway shall be accompanied by supporting evidence (letters, statements, news clippings, etc.).
A clear, factual account is absolutely necessary. Vague generalizations will not be accepted.

6. A copy of recent driver motor vehicle record check must accompany the nomination.

7. Drivers nominated and not selected as Driver of the Month will be held over and used in the following month’s selection.

8. Entries must be in the SDTA office no later than the 10th of each month for that current month’s contest.

9. Nominations may be made by any party, but must be approved by the employer or a representative of the employer.

10. The annual contest will run from September of the previous year through August of the current year.

11. Company agrees to submit a professional head and shoulders photo of the winning driver.
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We promote safe
workplaces and help
get injured workers
back on the job.

SDTA's Approved Work Comp Insurer
NO. 1 WRITER OF WORK COMP IN SOUTH DAKOTA RASCompanies.com


http://rascompanies.com

TIEE Midwest Peterbilt Group

Sioux City, Council Bluffs, Des Moines, IA
MDWEST Norfolk & Lincoln, NE

Truck Sales,
Parts & Service

1 ] g
wrwr. [ AUIE K@M
L

%
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FOR MORE INFO

605-334-8871



http://www.pbtruck.com

Change is nature. But it’s in our nature to uphold what matters most: helping those
who put themselves out there for ones they love. That isn’t changing.

With more than three decades proven track record of assisting trucking companies
with all the challenges of their back office, Aladdin can be the difference in your
company succeeding or failing. We take pride in the success of every customer we have,
regardless of how big or small they are. Let us help you every mile down the road with
any of the following services:

« Safety & compliance + Fuel discounts

« IRP/IFTA licensing & reporting + 2290/permits

« Authority setup + Equipment leasing & financing
» Truck insurance « Factoring



http://www.cslicensing.com

4928 N CLIFF AVE. 7600 S MINNESOTA AVE.
SIOUX FALLS, SD 57104 SIOUX FALLS, SD 57108
(605) 444-8820 (605) 271-9000

workFORCEOH.com

In and Out. On the Road.

Quick and easy scheduling for truck drivers at two locations.
WorkFORCE provides:

» Workers compensation injury care * Beginning-to-end claims
¢ |n clinic nursing and MD services management
* Industrial exposure follow-up and * Physical therapy
physicals ¢ DOT and Non-DOT Drug screening
* Pre-employment, fit-for-duty and programs
return-to-work exams ¢ Random UDS Generation
¢ Customizable lift tests, hearing ¢ Breath Alcohol Testing

and vision exams

quick. simple. Efficient.  \\N| ORK FORCE

Call today to set up Occupational Health and Medical Services
your free consultation! A Division of Sioux Falls Specialty Hospital



http://www.workforceoh.com
http://www.firstcfcu.com
http://www.norpass.org

JFI Wins Tyson and Smithfield Awards

J CELEBRATING 100 YEARS E
Johnson Feed,Inc. (JFl) is honored that Tyson Foods recognized their team for Premier Carrier and

Carrier of the Year awards along with Smithfield recognizing them for Carrier of the Year. This would
not be possible without the dedication and hard work of everyone involved. They take pride in receiv-

ing these awards and want to thank everyone involved, especially their professional fleet of drivers!

Noem'’s
Gampaign
Trail heads
to Sioux
Falls the
day before
elections
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SDTA BOARD OF DIRECTORS

EXECUTIVE COMMITTEE

BOB WILLEY, CHAIRMAN

JUSTIN ANDERS, VICE CHAIRMAN

TOM MURPHY, TREASURER

RYAN VIESSMAN, SECRETARY (NEXTGEN)
JERRY OLLERICH, PAST CHAIRMAN

RICK HOOGENDOORN, ATA VICE PRESIDENT
CHRISTINE ERICKSON, PRESIDENT

BOARD OF DIRECTORS

JEFF BENNETT

STEVE BENNING

PHILLIP CHRISTIAN

DAVE DAILEY

SHANNA GRAY

PETE HALVERSON (ASSOCIATES CHAIRMAN)
ERIC HAMIEL

JEFF HANNAHS

STEVE HOFFMAN

LARRY KLAAHSEN

TIM KOTALIK

JUSTIN LARSON

CHRIS LUTICK

JIM MACKIEJEWSKI

TIM MILLER (COUNCIL CHAIR)
MATT PARKER

DAN SCHIPPER

BRETT SNOOZY

RYAN VIESSMAN

PAST CHAIRPERSONS
JERRY OLLERLICH
ROBERT CHRISTIAN
DAVID BULTSMA

MIKE HABECK

RICK HOOGENDOORN
ALTON PALMER
WAYNE VIESSMAN
STAN ANDERS

LARRY ANDERSON
MICHELLE SCHIPPER
BERNARD FELDHAUS, JR.
DARROLD DEAN
GENE PHILLIPS

RICH BURNS

TED BULTSMA

RANDY THOMPSON

SDTA SERVICES BOARD OF DIRECTORS

NAME & POSITION
TOM MURPHY, CHAIRMAN

BRAD SCHIPPER, MEMBERSHIP RETENTION DIRECTOR
TODD JOHNSON, PUBLIC RELATIONS DIRECTOR

RICK UNDERWOOD, MEMBERSHIP SERVICES DIRECTOR
CINDY HEIBERGER, GROUP INSURANCE DIRECTOR

COMPANY

BOB WILLEY TRUCKING

ANDERS TRUCKING

K&J TRUCKING, INC.

CLIFF VIESSMAN TRUCKING, INC.
JERRY OLLERICH TRUCKING
YRC

SDTA

COMPANY
AGTEGRA COOPERATIVE
AGTEGRA COOPERATIVE

P&L CHRISTIAN, INC.-PRES. BLACK HILLS LOG HAULERS

JOHNSON FEED

S&B TRANSPORTATION

THERMO KING OF SIOUX FALLS
TRANSOURCE SALES & EQUIPMENT
CROSS COUNTRY FREIGHT

MID STATES TRANSPORT

DAKOTA TRUCK UNDERWRITERS
WILSON TRAILER COMPANY
TRANSPORTATION INSURANCE SERVICES
UNITED PARCEL SERVICE

WARREN TRANSPORT

CLIFF VIESSMAN, INC.

PARKER TRANSFER & STORAGE
K& TRUCKING, INC.

GREAT WEST CASUALTY COMPANY
CLIFF VIESSMAN, INC.

COMPANY

JERRY OLLERICH TRUCKING
BLACK HILLS LOG HAULERS ASSOCIATION
D&J BULTSMA TRUCKLINE
HABECK TRUCKING

YRC FREIGHT

ALTON PALMER TRUCKING
CLIFF VIESSMAN, INC.
ANDERS TRUCKING

A & A EXPRESS, INC.

K & J TRUCKING, INC.
FELDHAUS TRUCKING
DIZCO, INC.

B & G TRANSPORTATION
BURNS MOVING & STORAGE
BULTSMA TRUCK LINE

TBI, INC.

COMPANY

CITY
GETTYSBURG
UNION CENTER
SIOUX FALLS
GARY

SIOUX FALLS
SIOUX FALLS
SIOUX FALLS

CITY

[PSWICH
IPSWICH
SPEARFISH
CANTON
BRANDON

SIOUX FALLS
SIOUX FALLS
SIOUX FALLS
SIOUX FALLS
SIOUX FALLS
SIOUX CITY, 1A
PIERRE

TINTEN FALLS, NJ
BILLINGS, MT
GARY

SIOUX FALLS
SIOUX FALLS

S SIOUX CITY, NE
GARY

CITY

SIOUX FALLS
SPEARFISH
PLATTE

BELLE FOURCHE
SIOUX FALLS
RAPID CITY
GARY

UNION CENTER
BRANDON
SIOUX FALLS
HOWARD
SIOUX FALLS
MADISON
SIOUX FALLS
PLATTE

SIOUX FALLS

PARKER TRANSFER & STORAGE, SIOUX FALLS

SCHIPPER TRANSPORTATION, SIOUX FALLS
JOHNSON FEED, INC., CANTON

POMP’S TIRE, RAPID CITY

TONY’S DIESEL, SIOUX FALLS






http://www.hillsstainless.com
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PO Box 89008
Sioux Falls, SD 57109-9008
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KEEPING YOU ON
THE OPEN ROAD.

With multiple locations across South Dakota, Minnesota and lowa, North Central
International keeps you on the open road with an extensive all makes and models
parts inventory, next bay available service and new and used truck sales.

SOUTH DAKOTA IOWA MINNESOTA
Rapid City Mason City Albert Lea | Alexandria | Corcoran | Glencoe
Sioux Falls Spencer Mankato | Marshall | New Ulm | Rochester

Sanborn | St. Cloud

ﬁ northcentralintl.com


http://northcentralintl.com

